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VOICE FOR THE PEOPLE

Knowledge is Power; and Elections have Consequences!
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PROPOSED FY 24 BUDGET REVIEW #3C

CITY’S SALARIES BY POSITIONS

All of the SALARIES and POSITIONS are listed EXCEPT for the SOLICITOR’S and his STAFF.

Residents should know who the City’s employees Positions and Salaries. Salaries and Positions are great
indicators of how the City values it employees and the level of services offered to the Residents. These Salaries
and Positions are the most up to date that the City currently has. Of course, some of these Salaries will change
as the Vacant Positions are filled. The Police and Fire Departments are performing recruiting services for their
own Departments. However, | went online and copied seventeen vacant positions from the list of vacant
positions. Here are the seventeen vacant positions with salary or salary range listed.

Finance Director

Procurement Director

Stormwater Manager

Assistant Director of Community Development
Assistant Permit Coordinator

Building Inspector/Plan Reviewer $42,922- $66,938
City Engineer: Water & Sewer Administration

City Manager’s Assistant

Communications E 911 Police Department

10. Construction Superintendent Water& Sewer

11. Customer Resources Specialist $33,630

12. Detention Officer $36,000 Police Department

13. Office Manager- Planning & Community Development
14. Equipment Operator Water & Sewer (Storm water control)
15. Permit Coordinator $45,000

16. Laborers | $15.45 Hourly

17. Senior Planner
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